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Allow me to extend greetings to:
Hon Councilors
Management of GKM
and Sector Departments that have made this developmental
gathering possible
From the onset it is worth stating that I am delighted to be
amongst bright young minds who endeavor to be instruments of
change in our communities.

Mayors Foreword
I could not help but reflect on the words of Frantz Fanon when I saw the theme of the event when he had remarked and said:
“Each generation must, out of relative obscurity, discover its mission, fulfill it, or betray it.” The theme of the event seeks to
empower youth owned businesses or entrepreneurs meaning those that are gathered here have indeed discovered a
mission that needs to be fulfilled. Economic empowerment initiatives such as these ones are amongst our responses to the
challenges of unemployment, poverty and inequality.
Youth Development is a matter that that needs to be addressed urgently by all spheres of government including this one
that I am a leader of. This initiative is also a reminder that government will never address societal challenges without an
active involvement of our communities and civil society. Collectively we become role players of development with
distinctive roles to play in changing the face of our communities. This initiative ultimately wants to respond to the pandemic
of youth unemployment. I think let me also use this opportunity and reflect on some of the contributing factors of
unemployment in Great Kei which if addressed could arrest the upward trend.
We must all appreciate that for development to exist an educated society must equally exist. This is amplified by the
following words from Tata Nelson Mandela when he said:
“Education is the great engine of personal development. It is through education that the daughter of a peasant can
become a doctor, that the son of a mine worker can become the head of the mine, that a child of farm workers can
become the president of a great nation. It is what we make out of what we have, not what we are given, that separates one
person from another.”

These profound words confirm education as an anchor for change in particular towards development. As detailed by
Stats SA our education profile as Great Kei has a negative outlook, 19,4% of our population aged 20 and above has no
schooling, those with higher education qualification constitute 5% and those who have obtained a matric are sitting at
15.1%.
The state of education profile is amongst our impediments to development and some might argue that I do need to be
educated to run a business however you will need to comprehend with financial management in order for you to run a
successful business and other skills that must be acquired through teaching and learning. This gloomy picture is a
matter that we must urgently address through coordinated efforts Amongst those coordinated efforts is engaging with
relevant stakeholders for ABET education and putting mechanisms that shall ensure those that are within the system do
not drop out but exit the schooling system with a recognized qualification.
Another debate we tend to shy away from is a narrative that seeks to suggest that acquiring an education qualification
is futile as those who currently hold these qualifications are unemployed. We must start to look close at this issue and
ask ourselves aren’t majority of those that find themselves under this category engaged in over concentrated
qualifications. Does it make sense for one to apply for a course that is currently not in demand?

Part of the contributing factor to our unemployment rate is our career choices which are at times
not informed by socio economic realities. This means as government we must invest in career
exhibitions which will share the requisite information which will better position our communities to
make informed career choices.
As government we must however be ready for those that have navigated through the mentioned
challenges and create an enabling environment for the youth to thrive in particular on the front of
unlocking economic development opportunities.
As a local sphere we must begin to mainstream opportunities being pursued by the youth and
integrate those issues in our IDP as part of our community needs through a categorization of youth
needs. So as long as those issues form part of our IDP we will forever be cognizant of the fact that
they must be addressed and as such plans will be subsequently devised to address youth needs in
particular on the front of entrepreneurship.
We must begin to appreciate that the world has evolved and technological advancements are contributing to the
changing world. Therefore we need to equip ourselves with ongoing technological developments so as we are not left
behind and fail to benefit from developments of 4IR. We do need technological advancements that could resolve load
shedding, water droughts, systems that shall ensure there is good governance, an example being a young man that
developed the Have I been Paid Eastern Cape application for the Provincial Treasury an application that intends for
payments to be made within 30 days to service providers.
All that has been said will obviously be achieved if we are deliberate in our actions through planning and executing
those plans. The youth must indeed oppose rhetoric as that won’t usher in youth development and address
challenges that beset you, instead they must be champions of their own destiny and seated here you are a reflection
of those that are in pursuit of a prosperous future for yourselves and your communities.
As the Municipality of Great Kei we will endeavour within the available budget to advance and accelerate our efforts
towards youth development and equally through forming partnerships with other spheres of government, the private
sector and civil society.
We wish you fruitful deliberations and may you achieve the set out objectives of this developmental gathering.
Let me part with the words of Tom Mann:
“The future of the world belongs to the youth of the world, and it is from the youth and not from the old that the fire of
life will warm and enlighten the world...”
I thank you
21/06/2022
This Speech was delivered by the Hon Mayor at the Youth Day Mayoral Imbizo

Tuesday, 21 June 2022
Great Kei
and
DEDEAT
(Department
of
Economic
Development
Environmental
Affairs & Tourism) joined forces in
hosting an event which was aimed
at bringing the youth together in
order to showcase economic skills.
“ Chase what you deserve” was
the theme of the event and main
message to the youth.
DEDEAT
is
responsible
for
mentoring small scale businesses
and take them to the next level by
assisting in terms of registering the
business,
give
them
the
opportunity to apply for a funding
and provide them with relevant
skills to enhance their businesses.

The Following Departments were
part of the event
ECRDA
DRDAR
Social Development
DEDEAT
Child line South Africa
Departments gave information
that will help on expanding their
businesses of the youths who
had converged at the meeting.

The Honorable Mayor, Cllr
NW Tekile welcomed the
attendees and thanked
them for attending this very
important
session,
a
session aimed at building
their futures and those
dependent of them.

.

‘’Mntu Omtsha, esona sixhobo
sinamandla sesi sokusebenza
nzima nangokuzimisela khona
ukuze amaphupho akho
abeyimpumelelo. Uze uyazi ke
ukuba izinto ezintle nezibukekayo
azizi lula, into ebalulekileyo
kuyazi ukuba ufuna ntoni uwe
uvuka uyisebenzela uzakude
uphumelele”
He further thanked the
departments who came to
empower our youth.
The session aimed to drive the
attendees and motivate them on
how to expand their businesses

3 - 11 May 2022

GOING TO THE PEOPLE

The political and administrative leadership, lead by
the Honourable Mayor, Cllr NW Tekile embarked on
IDP/PMS and Budget Review Roadshows .The sittings
are conducted so as to ensure that our communities
table their needs as well as hear what is planned for
the next financial year.

The honourable Mayor tabled a
report on what the municipality
has done as well as the playmns
in place as we head towards a
new financial year. Community
members had robust
engagements where they stated
their issues, areas of concern,
their needs and applauded
some of eth strides made by the
municipality.

IDP REP FORUM
following the sitting of the IDP/PMS
& Budget Roadshows, the IDP Rep
Forum sat on the 18th May 2022 as
the Qumrha Town Hall. The Hon
Mayor tabled the consolidated IDP,
Budget and PMSand stakeholders
engaged the presentation as well
as came with the inputs.
The final IDP and Budget were
adopted at a council meeting held
on the 27th May 2022

PROJECT OVERSIGHT

19 May , 2022

Municipal Manager pictured with the
Management at the last site visit
The GKM Management lead by the head of
Administration Mr L Mambila conducted site
visits to oversee progress at project sites.
Engagements were held with the teams on
site in order to get a clear picture of how
each project is doing.
Projects visited were Cwili road site, Soto
Road Site, Magrangxeni community Hall,
Mangqukela Community Hall, Kei Mouth
Road project and Khayelitsha Community
Hall.
Management was happy with progress and
Briefings
from
the
PMU
(Project
Management Unit).
In the words of the Honourable MEC of
COGTA at the recent strategic planning
session we "are turning the municipality into
a construction site" because we are building
a better Great Kei for our communities.

23 - 25 MAY 2022

GEOGRAPHICAL NAME CHANGE
PUBLIC HEARINGS

Monday 23 May was the first day of the Geographical Name Change Public hearings. The
programme championed by the Department of Sports Recreation Arts and Culture is led by
the Office of the Honourable Council Speaker, Cllr N Mgema who was part of the session.
The first session was held at the Makhazi Red Cross Community Hall, where the proposed
name change is Khwenxurha (former name Mooiplaas) The second session was held at
Palana Day care centre. The proposed name change is Palana (former name Kirkwood) Both
sittings agree with the change of Kei Bridge to Nciba.
Day 2 of the Geographical Name Change public hearings was held in ward in Morgan's Bay
where the proposed name change is Gxarha as well as Kei Mouth where the proposed name
change is iCwili. The last sitting was held in ward 7. The meeting was held at Happy Valley.
The proposed name change is for Komga Hospital, to be changed to Ruth Hans Hospital.

EMPOWERMENT
THROUGH
DEVELOPMENT

INDUCTION OF WARD
COMMITTEES
25 APRIL 2022

In terms of the Constitution, the Municipal Systems Act, the
Municipal Structures Act, GKM Public Participation and
petitions policy and the GKM Policy on Establishment and
functioning of ward committees, the municipality undertook a
process to establish ward committees within the 7 wards of
the Great Kei Municipality.
following the process of ward committee selections as well as
vetting, the ward committees were officially inducted At a
session which was facilitated by COGTA. The session was
officially opened by the Hon Council Speaker Cllr N Mgema.
This session follows the extensive process which took place
where we embarked on the ward committee nomination
process at the beginning of the year.
They then underwent a vetting process as one of the
requirements is that they do not have criminal records.
The session was aimed to empower the ward committees in
conducting their duties as the link between the
municipality/ward councillor and the communities.

ADM PROJECT LAUNCH
on 11 April 2022 the Hon Mayor and council of GKM hosted the ADM
Executive Mayor Hon N Ndikinda as well as the MMC hon Cllr N Nyathela
at the project launch of a R69 million rand project which will soon
commence and will be completed in 18 months.
This project will ensure that residents of Komga have access to clean
running water and address the challenges that they have faced in
relation water and sanitation challenges. The project contractor Liso
was also officially introduced.
The following are the highlights on what is to be expected on project
completion:
✅Install water pipes from Kei River
✅Ensure that bigger pipes are installed and that they cater for a bigger
population
✅By the time the Zone 10 housing project is completed we should be
done so that they do not have water and sanitation related issues.
✅Change sanitation to flushable toilets as opposed to the suction
toilets
✅This will in turn assist with investment as one of the biggest issues
turning away investors are the water and sanitation challenges

The ADM also spoke about having a tap for each household but advised
that this would be a paid for service and encouraged those who qualify
to register on the indigent register so that they receive their Free Basic
Services allocation.

FRAUD POLICY & CODE OF CONDUCT
WORKSHOP

On the 11th April 2022, the staff of GKM converged at the Qumrha town hall for a workshop
which is aimed at ensuring that they are workshopped on the code of conduct as well as
fraud policy. The session which was facilitated by the Office of the Premier was conducted for
all departments.

STAFF GENERAL MEETING

on the 24th May 2022, the staff of GKM converged at the Qumrha town hall for a staff
general meeting. The meeting seeks to address some staff challenges as well as appraise
employees of new developments. This session was a very interactive one as it was also to
present the reviewed organogram.

DICLA Training and Projects Presentation
on the 24th May 2022 the management of GKM had a presentation for a potential partnership with DICLA
Training and Projects.
The King of Agriculture, who is the Executive Managing Director, Mr L Mandlendoda gave a very detailed
presentation on the offerings of his organistion.
The highlight of this session was that this organisation offered a learnership to 60 qualifying youths in
Great Kei.

QUICK ROUNDUP
Oversight
On the 13th June, a
team comprising
Honourable MPAC
Chair, Cllr Njanya and
Hon Speaker, Cllr
Mgema conducted a
visit with the
Department of Human
settlements to the RDP
houses to check on the
ongoing rectification

IGR
The IGR was
held on the
30th June 2022

INITIATION SEASON
Winter initiation season was officially opened on the 17th
June 2022. To prepare our local surgeons, a workshop was
held on the 9th June to ensure that they are adequately
capacitated and to ensure that our initiates are in safe
hands.

Council Meeting

The Final Council Meeting for the 2021/2022
financial year was held on 30th June 2022.

Maintenance

The Technical Services department has been
conducting Weekly streetlight maintenance
in all our towns.

#Mabaye_Bephila_Babuye_Bephila is once again the theme
for the initiation season and our initiation forum has
conducted spot visits to ensure compliance.

